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Introduction

On October 15th 2021,  the Cypr iot  government  approved 
a  new strategy,  the “Strategy for  Attract ing Businesses 
for  Act iv it ies or /and Expansion of  their  Act iv i t ies in  
Cyprus” .  with  the creat ion of  a  Business Fac i l i tat ion Unit .  
The system came into  force on January 1st  2022.

The new system is  c learly  geared toward cement ing the 
growing momentum of  businesses headquarter ing on the 
is land and to  att ract  ta lented,  h ighly sk i l led indiv iduals.

The a im of  th is  webinar  is  to  analyse th is  Governmental  
act ion plan and g ive you pract ical  tools  which we bel ieve 
may help you to  grow your  business in  Cyprus 
compliant ly.

www.accesstaxaccounting.com care@accesstaxaccounting.com

This  present at i on /w e b i na r  has  been prepa r e d as  a  genera l  gu ide  
and for  in format i on  purpos es  only .  I t  i s  not  a  subst i tu t i on  for  
profess io nal  adv ice .
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New policy for the employment of 
third-country nationals (1/2)

The pol icy for  the employment  of  th i rd-country nat ionals  
by el ig ible  companies in  Cyprus has been s impl if ied and 
thus has become more attract ive .

As from 01/01/2022 companies reg istered with  the 
“Business Fac i l i tat ion Unit”  (BFU) as  "Fore ign Interest  
Companies“  would be able to  employ h ighly sk i l led th i rd-
country nat ionals through a  fast-track process .

The main  requirements for  the employment  of  h ighly 
sk i l led th i rd-country nat ionals through the fast-track 
scheme,  are the fo l lowing:

 Minimum gross salary of  €2.500 per  month ;

 The th i rd-country nat ional  should be a  holder of  a  
un iversi ty degree or  d iploma or  conf i rmat ion of  
relevant  exper ience in  a  corresponding employment  
posi t ion for  at  least  2  years  durat ion ;
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We would  l ike  to  h ighl igh t  the  fact  that  as  f rom the  1st  o f  January  
2022 i t  i s  no  longer  obl igato ry  for  e l ig i b l e  employe r  compani e s  in  
Cyprus  to  establ ish  a  bank  account  in  Cyprus  and remit  to  such  a  
bank  account  f rom abroad an  amount  o f  Euro  200 .000 .

 The employment  contract  should be for  a  per iod of  at  
least  2  years .

Important note:  The maximum number of  th i rd-country 
nat ionals that  can be employed by a  fore ign interest  
company is  set  at  70% of  the total  number  of  a l l  the 
employees of  the company.  This  l imit  should be ach ieved 
over a  per iod of  5  years ,  f rom the date of  the enactment  
of  th is  pol icy ( i .e .  1 /1/2022) .  On that  bas is  the f i rst  
evaluat ion of  th is  condit ion wi l l  be undertaken on 
1/1/2027.

The work permits are issued with in  one month f rom the 
date of  the submiss ion of  the complete appl icat ion 
package and be val id  for  a  per iod of  up to 3 years (with  
an opt ion to  extend) .  Before i t  was up to  two years .
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New policy for the employment of 
third-country nationals (2/2)

Changes introduced concerning non-high ski l led 
personnel (support staff) :

 Employment  of  th i rd-country nat ionals is  permitted as 
support  staff ,  prov ided their  number  does not  exceed 
30% of  a l l  support  staff  employed and provided that  
the th i rd-country nat ional  and the employer have 
entered into  an employment  contract  duly rat i f ied by 
the Min istry of  Labour in  accordance with  the ex ist ing 
appl icable law.  

 The salary level  is  less than €2.500 gross per  month 
(with  pre-approval) .

 Durat ion of  employment  permits are up to 3 years
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Family reunif ication of  th ird-country nationals

An important  d ist inct ion is  drawn between h ighly sk i l led 
personnel  and support  staff .  The spouses of  h ighly 
sk i l led personnel  have immediate and free access to  the 
labour market  once the f inancial  supporter  ( i .e the 
employee)  has obta ined h is /her work permit  in  the 
Republ ic .  This option is  not avai lable for  spouses of  
support  staff ( i .e who have a  gross monthly salary of  
less  than Euro  2500 per  month) .
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Registration with the BFU

Eligibil i ty cr i ter ia  for registration with the BFU as a  
Foreign Interest Company

El ig ible businesses must  meet  one of  the fo l lowing 
condit ions:

 The major i ty of  the company’s shares ( i .e .  >50%) must  
be owned by th i rd-country nat ionals .

In  case where the percentage of  the fore ign part ic ipat ion 
in  the share capital  of  the Company is  equal  to  or  below 
50% of  the total  share capital ,  the Company can st i l l  be 
considered as el ig ible ,  i f  the fore ign part ic ipat ion in  the 
share capital  represents an amount  equal  to  or  greater  
than €200.000.

 Publ ic  companies reg istered on any recognised Stock 
Exchange.

 Companies which were prev iously reg istered with  the 
Central  Bank as “offshore”  ent i t ies .

 Cypr iot  Shipping companies.

 Cypr iot  High-Tech/Innovat ion companies.
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 Cypr iot  Pharmaceut ical  companies or  Cypr iot  
companies act ive in  the f ie lds of  B iogenet ics  and 
Biotechnology.

 The major i ty of  the share capital  of  the company is  
ul t imately owned by persons who acquired the Cypr iot  
c i t izenship by natural isat ion based on economic 
cr i ter ia ,  provided that  the condit ions under  which they 
were natural ised cont inue to  be met .

We would  l ike  to  h ighl igh t  the  fact  that  compani e s  a l ready  
reg is t er e d wi th  the  C iv i l  Reg is t ry  and Migrat io n  Depar tm en t    
(CRMD) as  Fore ig n  Inter es t  Compani es ,  w i l l  not  have  to  re-
reg is t er  wi th  the  BFU,  as  the  new pol icy  automat ica l ly  appl i e s  to  
these  compani e s .

E l ig i b l e  bus iness es  must  operat e  f rom inde pe n de nt  o f f i ces  in  
Cyprus ,  in  su i tabl e  premis es ,  separat e  f rom any  pr ivat e  hous ing  or  
other  o f f i ce ,  except  in  the  case  of  bus iness  co-habi ta t io n .
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Digital Nomad Visa (1/2)

With i ts  Decis ion of  October 15,  2021,  the Counci l  o f  
Min isters  approved the introduct ion of  the Dig i tal  Nomad 
Visa Scheme in  Cyprus ,  with  a  ce i l ing of  100 res idence 
permits to  be issued.  On March 3 2022,  the Counci l  o f  
Min isters  increased the ce i l ing to  500 residence permits .

Th is  is  an ent i rely  new type of  res idence v isa  which is  
ava i lable to  non-EU and non-EEA country nat ionals that  
are sel f-employed or  salar ied employees,  work ing 
remotely with  employers/cl ients outside Cyprus,  through 
the use of  informat ion and communicat ion technologies .

I t  g ives the r ight  to  holders  to  stay in  Cyprus for  up to 
one year with the r ight to renew for another two 
years .  Dig i tal  Nomad’s  family members can res ide in  
Cyprus for  the same per iod as the Dig i tal  Nomad,  
without the r ight to  be employed or  perform any 
economic act iv i ty in  Cyprus .

Family  members include the spouse/ partner  in  a  c iv i l  
un ion and underaged ch i ldren.
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The holder  o f  a  d ig i ta l  nomad v isa  and h is /her  spouse  wi l l  be  
cons ide r e d as  tax  res iden ts  o f  Cyprus  i f  they  res ide  in  Cyprus  for  
one  or  more  per io ds  tota l l ing more  than  183 days  wi th in  the  same 
tax  year ,  prov ide d  that  they  are  not  tax  res ide n ts  in  any  other  
country .

Main pre-condit ions that  wi l l  need to  be met  for  a  
successful  appl icat ion for  a  d ig i tal  nomad v isa  are :

 He/she can perform work remotely through 
telecommunicat ions technology;

 He/she is  employed in  a  company reg istered abroad,  for  
which they can work locat ion- independently ,  or  are 
sel f-employed offer ing serv ices remotely for  c l ients 
located abroad;

 Evidence that  he/she has suff ic ient funds,  a  stable 
income to  cover l iv ing expenses dur ing the stay in  
Cyprus without  recourse to  the nat ional  soc ial  wel fare 
system. The amount  of  suff ic ient  funds is  set  at  Euro 
3.500 per month (after  the deduct ion of  contr ibut ions 
and taxes)  which is  proved by:

— the employment  or  works contract  or  proof  of  
employment  for  the durat ion for  which the d ig i tal  
nomad v isa  wi l l  be issued;

— bank statements for  at  least  6  months showing 
the secured monthly net  income of  Euro  3 .500;

— evidence of  receipt  of  funds of  the net  amount  of  
Euro  3 .500 per  month .
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Digital Nomad Visa (2/2)

In the event  that  i t  is  not  poss ible  for  the appl icant  to  
e i ther  provide a  bank statement or  other  ev idence 
ver ify ing the net  monthly income of  Euro  3 .500 then 
he/she wi l l  need to  make a  responsible  declarat ion 
conf i rming that  h is /her  monthly stable net  income is  not  
below the min imum threshold required for  a  successful  
appl icat ion for  a  d ig i tal  nomad v isa .

The net  monthly amount  of  Euro  3 .500 is  increased by 
20% for  an accompanying spouse and by 15% for  each 
accompanying minor .

Other  indicat ive support ing documentat ion to  an 
appl icat ion for  a  d ig i tal  nomad v isa  would be medical  
examinations ,  a  c lean cr iminal  record from their  country 
of  res idence and medical  insurance pol icy .

Another important  h ighl ight  of  the d ig i tal  nomad 
appl icat ion is  that  upon i ts  f i l ing with  the migrat ion 
department  the relevant  receipt  issued by the migrat ion 
department  g ives the appl icant  the r ight  to  l ive in  Cyprus 
unt i l  the appl icat ion is  examined,  such per iod of  
examination ranging between 5-7 weeks .
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Permanent Residency Permit – Fast-track (1/2)

Up to  March 2021,  only investors  who were interested in  
invest ing in  res ident ial  propert ies in  Cyprus would even 
consider the permanent  res idency permit  pursuant  to  
regulat ion 6 (2)  of  the Al iens and Immigrat ion 
Regulat ions .  In  March 2021 three more investment  
opt ions were introduced widening the opt ions to  
potent ial  investors .

So ,  a  th i rd-country nat ional  investor/appl icant may 
proceed with  an investment  of  at  least  €300.000,  in  one 
of  the fo l lowing categories:

 Purchase of  one or  two,  new res ident ia l  property/ ies in  
Cyprus with  a   total  purchase cost  of  at  least  €300.000 
(excl .  VAT) .  At  least  €200.000 of  the purchase cost  
must  be sett led at  the appl icat ion stage with  funds 
from abroad;

 Purchase of  new or  resale commercial  real  estate ;

 Purchase of  shares of  a  Cyprus Company with  act iv i t ies 
and staff  in  Cyprus ;

 Purchase of  un i ts  of  a  Cyprus Investment  Organizat ion 
of  Col lect ive Investments (AIF ,  AIFLNP,  RAIF) .
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The investor/appl icant  also  pays VAT:  the standard rate 
is  19%,  but  when buying only one accommodat ion for  the 
own res idence,  i t  is  reduced to  5%.  I t  is  not possible to 
invest in  resale property.

The investor/appl icant  should open and mainta in  a  f ixed 
deposit  in  a  local  Cyprus bank of  a  min imum of  €30,000 
for 3 consecutive years .

The investor/appl icant  should have a  secured and steady 
income of €30.000 per annum deriving from abroad 
( th is  amount  increases by Euro  5 .000 for  each dependent  
family  member and by Euro  8 .000 for  each dependent  
parent  or  parent  of  h is /her spouse) .  The income may be 
from overseas employment ,  pensions ,  interest on f ixed 
deposits or  rents  f rom abroad.

The investor/appl icant  must  hold a  Clean Cr iminal  Record 
from the country of  res idence and/or  or ig in ,  and not  
const i tute a  threat  against publ ic  order or  secur i ty  in  
Cyprus .

I t  i s  requ i r e d  to  v is i t  Cyprus  a t  least  once  every  two years  to  
avo id  the  automat ic  cancel la t i on  of  the  permane nt  res iden cy  
permi t .
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Permanent Residency Permit – Fast-track (2/2)

In cases of  investment  in  non-res ident ial  opt ions,  the 
appl icant  needs a  res ident ial  property in  Cyprus ( to  own 
or  rent) .  Under  the terms of  the permanent res idence 
program, the appl icant  must  have a  permanent  address 
of  reg istrat ion in  Cyprus .

Once the completed appl icat ion has been submitted to  
the author it ies,  a  dec is ion is  reached with in  2 months .  In  
case of  breach of  any requirement/condit ion ,  the Permit  
shal l  be revoked for  the investor and the family.

I t  is  important  to  keep in  mind that  holders of  a  
permanent  res idency permit  are not  permitted to  work in  
Cyprus .  However,  in  the case of  investment  in  the share 
capital  of  a  Cyprus company,  the investor/appl icant  
and/or  spouse of  the investor/appl icant  may hold the 
posi t ion of  d i rector  in  the company in  which they 
invested Euro  300.000.

Investment of  Euro 300.000 in  the share capital  of  a  
Cyprus company – the main benefits

An expected quest ion would be the fo l lowing:
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Why would a  th i rd-country nat ional  investor/appl icant  
make an investment  of  Euro  300.000 in  the share capital  
of  a  Cyprus company when he/she may,  by reg ister ing a  
Cyprus company which wi l l  be owned by more than 50% 
by th i rd-country nat ionals and by obta in ing the approval  
of  the BFU as expla ined ear l ier ,  to  proceed to  employ 
th i rd-country nat ionals  with  no obl igat ion to  make a  cash 
investment  f rom abroad?

Answer

An investor/appl icant  who invests Euro  300.000 in  the 
share capital  of  a  Cyprus company would obta in  a  
permanent  res idency permit ,  such permit does not need 
to be renewed .  The only obl igat ion is  to  v is i t  Cyprus at  
least  once every two years to  avo id the automat ic 
cancellat ion of  the permanent  res idency permit .

Another benef i t  offered to  investors/appl icants who 
choose to  invest  Euro  300.000 in  the share capital  of  a  
Cyprus company as opposed to  invest ing Euro  300.000 in  
res ident ial  propert ies is  the fact  that  such appl icants are 
al lowed to  provide ev idence that  the annual  income they 
have of  Euro  30.000 emanates f rom sources within 
Cyprus.

http://www.accesstaxaccounting.com/
mailto:care@accesstaxaccounting.com


Permanent Residency Permit – Slow-track

As Cyprus provides a  fast-track there is  a lso  a  s low-track 
permanent  res idency scheme.  

Main  d i f ference is  that  the s low-track scheme:-

 Takes approximately 1-2 years  to  complete 

 No min imum Real  Estate Investment  requirement

 Appl icants must  have at  their  d isposal  a  secured and 
legal  annual  income h igh enough to  al low them to  l ive 
decently in  Cyprus without  hav ing to  engage in  any 
business ,  t rade or  profession .   Th is  income must  come 
from legal  sources f rom abroad,  i .e .  pension ,  
permanent  deposits ,  rental ,  ownership of  companies ,  
shares etc .  ( i .e .  at  least  9600€ annual ly  plus 4620€ 
per  dependant .

 The investor is  required to  purchase a  res idence in  
Cyprus with in  one year  f rom the approval of  the 
appl icat ion

 A Permanent  Residency Permit  has a  5-year duration 
and is  renewable .
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 In  the event  you want  to  res ide in  Cyprus whi le  th is  is  
in  process then a  temporary v is i tor ’s  permit  would 
need to  be appl ied unt i l  your  Permanent  Permit  has 
been approved and issued.
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Cyprus Citizenship by naturalisation - New initiatives

As per  an announcement  of  the Government  in  October 
2021 the new package of  leg is lat ive in i t iat ives also  
includes provis ions to  speed up the process of  acquir ing 
Cypr iot  c i t izenship by natural isat ion (based on years  of  
res idency in  Cyprus) .

Thus,  the fo l lowing in i t iat ives have been proposed:

 Right  to  apply for  the Cyprus Cit izenship by 
natural isat ion after 5 years of  residence and work in  
the Republ ic ,  instead of  7  that  is  val id today.

 A further reduction to 4 years i f  the cr i ter ion of  
holding a  recognized cert i f icate of  very good 
knowledge of  the Greek language is  met .

These changes are subject  to  f inal  approval  by 
regulators.

Current legislation

Foreign nat ionals,  who have completed seven (7)  years  of  
legal  res idence in  Cyprus (2555 days of  staying in  
Cyprus)  are el ig ible  to  apply for  c i t izenship .  In  cases of  
fore ign nat ionals  who are e i ther  parents  or  ch i ldren of  
Cypr iot  c i t izens,  the t ime required is  f ive (5)  years  
instead of  seven (7) . www.accesstaxaccounting.com care@accesstaxaccounting.com

In  both cases ,  the appl icant  must  have res ided legally  
and cont inuously in  Cyprus dur ing the twelve (12)  
months pr ior  to  the date of  the appl icat ion .

The same 5 years per iod requirement  appl ies to  holders  
of  the permanent  res idency status or  successful  
appl icants of  the Cyprus res idency by investment  
program.

How to Apply?

The appl icant  needs to  prepare a  ful l  l is t  of  entr ies  and 
departures f rom Cyprus (based on passport  stamps) 
which should conf i rm the above required days of  stay.  
Each family member has to f i le  a  separate appl icat ion 
and pay the required fee (EUR 500 per  appl icat ion) .  
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Introduction of the new tax incentives

In  a  further  b id to  enhance the benef i ts  for  ex ist ing and 
new internat ional  companies/groups to  establ ish ,  expand 
or  relocate their  Headquarters to  Cyprus ,  an improved 
tax  incent ive scheme was approved by the Cabinet  of  
Min isters  on 10th May 2022.  

The bi l l  has been sent to Parl iament.  I t  will  come into 
force after i t  is  approved by the deputies.

Under  the prev ious scheme,  non-Cyprus res idents 
work ing in  Cyprus and earn ing in  excess of  EUR 100,000 
per  annum could benef i t  f rom a tax  exempt ion of  50% on 
their  employment  income for  the f i rst  10 years  of  their  
employment .  

The new scheme expands on th is :

 The min imum wage requirement  is  reduced from EUR 
100,000 to EUR 55,000 per year ,  and the 50% tax  
exemption per iod wi l l  be extended to 17 years from 
the commencement of  employment;
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 A new employee whose in i t ia l  wage starts  below the 
min imum annual  salary of  EUR 55,000 wil l  be ent i t led 
to  a  grace per iod of  up to  two years  to  meet  the 
qual i fy ing cr i ter ia of  the scheme.  Ex ist ing employees 
with  a  salary below EUR 55,000,  wi l l  have a  grace 
per iod of  s ix  months;

 Current  employees,  earn ing more than EUR 55,000,  
who res ided abroad for  12 consecutive years  before 
moving to  and commencing their  employment  in  
Cyprus ,  can also benef i t  f rom the improved incent ives 
of  the new scheme,  which wi l l  be appl ied 
retrospect ively .
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The third anti-tax avoidance directive ATAD 3 & its 
potential impact on Cyprus Headquartering

The European Commiss ion on the 22nd of  December 
2021 publ ished a  leg islat ive proposal  for  a  Direct ive to  
be issued,  the Third Ant i-Tax Avoidance Direct ive,  known 
as “ATAD 3” ,  which sets  forth  rules to  prevent  the 
misuse of  shel l  companies for  tax  purposes.

The Direct ive should be adopted ear ly  2022 by the 
Counci l  and be implemented by Member States by 30 
June 2023 at the latest .  The provis ions should 
subsequently be effect ive in  a l l  Member States f rom 1 
January 2024.

The Direct ive lays down a uni form test  that  wi l l  help the 
Member States to  ident i fy  undertak ings that  are engaged 
in  economic act iv ity ,  but  which do not  have min imal  
substance and are misused for  the purpose of  obta in ing 
tax  advantages.

Once these min imum substance requirements are not  
met ,  the undertak ing wil l  be classi f ied as  a  “shel l  ent i ty”  
and wil l  susta in  certa in adverse tax  consequences.

The above is  extremely relevant  information to  Cyprus 
reg istered companies which are tax  res idents of  Cyprus 
but  do not  meet  the min imum substance requirements.
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How ATA can help you 
and your business
Our team comprises of experienced, qualified accountants 
and tax advisors who are consistently abreast of changing 
tax and legal developments affecting our clients.

VISIT WEBSITE

The United Kingdom

Access Tax and Accounting Limited

6 London Street, New London House, EC3R 7LP, London.

Tel: +44 (0) 20 3950 6260

Ireland

Access Tax and Accounting Limited

The Black Church, St. Mary’s Place, Dublin 7, D07 P4AX, Ireland.

Tel: +353 (0)1525 3451

Cyprus

Access Tax and Accounting (CY) Limited

85 Michael Zavou Street, Agios Athanasios, 4107, Limassol, Cyprus.

Tel: +357 25 820 640 

Our services:

 Set-up/relocat ion of  companies and 
employees to  Cyprus

 Employer of  Record (EOR) serv ices 
in  Cyprus

 Company format ion and business 
support  serv ices in  Cyprus ,  UK,  
I reland,  Belgium,  Sweden,  
Switzerland and the Nether lands*

 Cyprus res idency & Immigrat ion 
Services ( investment  scheme,  
natural isat ion ,  work permits/d igital  
nomad v isas)*

 Outsourced payrol l/accounting 
serv ices

 Cyprus & Internat ional  Tax 
Planning

 Cyprus Substance Solut ions

 Corporate Services in  Cyprus*

 Cyprus Internat ional  Trust  (CIT)  
and Trustee Serv ices*

 VAT Planning,  Compliance and 
Advise

 Audit  Services* Through our network of accredited professionals 
worldwide.

http://www.accesstaxaccounting.com/
mailto:care@accesstaxaccounting.com
https://accesstaxaccounting.com/
https://www.facebook.com/accesstaxaccounting/
https://www.linkedin.com/company/access-tax-and-accountancy-limited/
https://www.youtube.com/accessfinancialaf
https://www.instagram.com/accesstaxaccounting/
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